
In 2025, we...

added 6 employed, affiliated, 
or telehealth providers

invested nearly $400,000
in capital improvements

distributed wages of more than  
$27.2 million to approximately  
260 employees

donated more than $22 million in 
healthcare services to those in need

paid more than $4.5million  
in taxes
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Every day at SageWest, our focus is on moving 
health forward. We constantly work to expand 
services, recruit talented providers, build upon 
our culture of safety and quality care, and invest 
in our facilities. We also work tirelessly to listen to 
our patients and provide exceptional outcomes 
and experiences – something we did so well 
in 2025 that Reputation.com recognized us 
with their prestigious 800 Award, presented to 
organizations that leverage customer feedback to 
deliver the best possible customer experiences.

This 2025 Community Benefit Report gives us a chance to reflect on many 
successes over the past year, from the substantial amount of charitable 
and uncompensated care we provide to patients who need us most, to 
the significant amount of payroll and taxes we contribute as a major local 
employer, to the broad range of community organizations and events 
we support each year. Of course, we realize that our most important 
successes – and SageWest’s greatest “benefits” – occur one person at a 
time through the sometimes life-changing care provided in our hospitals 
and clinics.

Caring for our friends, neighbors, and families who call this county 
home is a privilege we never take for granted. We are deeply committed 
to improving the health and well‑being of this community, and that 
commitment is what drives us to do better every day. We are grateful for 
your trust, your partnership, and your belief in the importance of strong 
local healthcare.

Thank you for standing with us as we work together to build a healthier, 
stronger Fremont County.

Sincerely, 
Amanda Vick, CEO 
SageWest Health Care

2025 Success Spotlight
Recruiting skilled clinicians to our hospital and community and supporting 
them in their new roles is critical to ensuring access to high-quality care 
across a broad spectrum of services. In 2025, we added six providers in 
areas that included Emergency Medicine, Family Medicine, General Surgery, 
and Obstetrics.

Investments in our facilities – from infrastructure to the latest healthcare 
technology – ensure that our hospital can continue to meet the 
community’s evolving healthcare needs. Last year, we spent nearly 
$400,000 on capital improvements that included fetal monitors, heating 
system and water system upgrades, patient beds, surgical lights, and 
ultrasound equipment.

Our greatest asset is our people. We aspire to create an environment where 
talent is recognized, job satisfaction is valued, and our employees can 
effectively use their skills to provide high-quality care and service. 

In 2025, we provided more than $22 million in services to those in need of 
healthcare but without the means to pay.

We are proud to be an important partner to Fremont County as a provider, 
as a significant taxpayer and employer, and as an ardent supporter of local 
organizations that also serve the region.



Charity care and other uncompensated care include charity care, uninsured 
discounts, and uncompensated care. Physician recruitment costs include 
recruitment costs and support of new physicians’ initial practice establishment 
in the community. Payroll includes consolidated salaries, wages, benefits, 
and contract labor costs. Capital investments include facility expansions/
renovations, equipment purchases, technology replacement, information 
technology additions/updates, and routine facility upkeep and maintenance. 
All references to “ScionHealth” or the “Company” used in this release refer to 
subsidiaries of Knight Health Holdings, LLC.

SageWest Health Care is part of ScionHealth, a health system focused on driving 
innovation, serving its communities, and investing in people and technology 
to deliver compassionate patient care and excellent health outcomes. Based 
in Louisville, ScionHealth operates more than 75 hospital campuses across 26 
states. ScionHealth strives to deliver on its promise of high-quality, patient-
centered hospital care by empowering the hands that heal to do what they do 
best. For more information, please visit www.ScionHealth.com.

WF2353150, 2026

SPONSORSHIPS AND DONATIONS
It was our pleasure to be able to support dozens of 
organizations and events during the past year, including 
the following:

	» Boys and Girls Club of Central Wyoming
	» Central Wyoming College Nursing Program
	» Child Development Services
	» Community Entry Services
	» Eagle’s Hope Transitions
	» Farm and Ranch Days
	» Fremont County Baby Shower
	» Fremont County Cattlemens
	» Fremont County Employment Expo
	» Fremont County Fair
	» Fremont County Law Enforcement
	» Friends of Fremont County Fair
	» Help for Health Hospice
	» Kiwanis of Lander
	» Lander Care and Share Foodbank
	» Lander Project Graduation
	» National Night Out
	» PAWS
	» Rendezvous Balloon Rally
	» Riverton Chamber First Responder Appreciation 

Baskets
	» Riverton Christian Food Storehouse
	» Special Olympics
	» Wyoming Breast Cancer Initiative

2025 BOARD OF TRUSTEES
OFFICERS
Emily Horne, M.D., Chair,  
Anesthesiologist at SageWest Health Care 

Kathy Wells, Vice Chair,  
Vice President for Academic Affairs, Central  
Wyoming College

MEMBERS
Grant Berry, M.D., Chief of Staff and Emergency  
Medicine at SageWest Health Care

Joseph Devito, M.D., Emergency Medicine at  
SageWest Health Care 

Andrea Dockery, Rancher

Christopher Frazier, O.D., Riverton Vision Center 

Jennifer Hamilton, CFO, SageWest Health Care  

Terri Watson, National Outdoor Leadership School 
(NOLS)

John Whiteside, CEO, SageWest Health Care 

ACCREDITATIONS/CERTIFICATIONS
American College of Cardiology 
Chest Pain Accreditation

American College of Surgeons  
Trauma Levels II and III

The Joint Commission  
Primary Stroke Center Certification

ECONOMIC IMPACT
Charity and other uncompensated care $22,421,830

(Includes charity care, uninsured discounts 
and uncompensated care)

Community benefit programs $261,102
Financial contributions $15,301
Physician recruitment $75,721
Professional development $49,592
Tuition reimbursement $120,488

Taxes paid $4,510,245
Property and other taxes $344,048
Provider taxes $2,577,148
Payroll taxes $1,551,537
Local sales taxes $7,502
State sales taxes $30,010

2025 TOTAL: $27,193,177


